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1 CO/.\l.\ENCEMENTAND APPLICATION:-

2 _ DEFINITION :,-

2.2 'Company' means the Central Mine Planning
and Design Institute Ltd.

Provided that the workmen exempted under
Section-1J8 of the Act, shall be excluded from
the scope of these standing orders.

Ithe
,/

'Employer' ••.•• 2

trade unions.registered

2.1 'A".ttendance' means t.he,presence of the
workman concerned at the place or places
where by the terms of his employment he is
required to report for work and to get his
attendance marked.

These standing orders will come into force
fr~m a date to be determined in accordance with
the provisions of the Industrial Employm~nt
(Standing Orders )}\ct, 1946 and shall apply to
a~~ \·/or_~.!:.nemployed in a}-l uni~M/~~Ce_ntral
Min~ Planning and Design Institute Ltd. situated
in diffe~ent places in the country which come
."-'~

within the definition of Industrial Establishment
ilS defined in the Industrial 'Employment
(Standing Orders )Act, 1946 and include all
workmen governed by the Wational coal wage'
agre~ment. ')

2.3 'Competent Authori ty' ,means an Officer
specially nominated by thi Chairman/
Managing Director concerned by~n order
in writing for the purpose of these Standing
Orders. Such orders shall be put on Notice
8~ard and copies sent to the concerned
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J 7 ./, '[rnplol~r I ghall have tho saine lOo<lning <IS
assigned to the terms under the IndustrLd.
Employment (Standing Orders) Act, 1946.

2.5 'Establi;;hment' means industrial establishment
undor the company.

2.6 'Mssculine' include3 the Feminine.

2.7 'Mine' msans a mine as deF inod in th9 Mines
Act, 1952.

2.11 'Wages means Wages as defined in the Payment
of Wagos I\ct, .1936. <:

2.12 Words in singular shall include the pluril
and vice-versa.

2.10 'Workman' means. a 'workman as do fined in tho
Industrial Employm~nt (Standing Orders Act,
1946.

('MedicQl OFficer' means the Chief Medical
OFFicer or any other Medical OFficer of the
Company.

2.9 'N~tics Board' m~ans the Notice Board
spsci<Jlly m<Jintainod for tl10 purpose of
St<Jnding Orders at each min%stablishment.

2.8

3 CLASSIFICATION OF WORKMEN ;-

Pgrrfl2nent

Probationer

3.1 For the purpose of these St<Jnding Orders
workman shall be cL,ssiFiod as follows

Ann r p n I· ; r' n 1:\.2

Temporary

Appr9ntice
Sadli or substitute
Casual
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3.2 '~pDr8ntice' is a learner/is paid an /who
allowance during the period of his training
which shall inter alia be specified in the
terms of contract provided that the Apprentice
gn~aged uncer the Apprentices Act shall be
covered by the provisions of that Act only.

3.3 'gadli or substitute' i6 one who is appointed
in the post of permanent workman or proba-
tioner who is temporarily absent; bu~ he
would cease to be a'badli'on completion of a
continuous period of service/one year (190 fa!

attendances in the case of below ground workma
~nd 2ftO attendances in the case of nny othor
workmen) in the same post or other post or
posts in the same category, or earlier if the
post is vacated by the permanent workmen or
probatio-ner. A 'bad'li' working in place of a
probationer would be deemed to be permanent
after completion of the probationery period.

3.4 A 'casual workman' means a workman who has
been engaged for work which is intermittent
or sporadic or of casual nature not extending
beyond a maximum period of 3 (threo) months
at a time provided that for employment of
casual wagon loaders '. the time limi t
of 3 (three) months shall not apply.

3.5 A 'permanent uorkman I is one who is employed
/_ on a job of permanent nal;..ureFor a period of

/<~.-.- .:=:~\:~least 6 (six) months or who has satlsFa-
"''-" .""·~'~to)Hy put in 6 (six)months c';ntinuous

,/ /~ -,' . \

/''''-/ .. c.... se'1'\J.ikein a permanent post as a probationer •
. , -:.~\

I \:" . I3.5 A Pf~ atLoner means a person who is provision
ally)~ ployed to fill a vacancy in a permanent

) ;'PO")IfJr a poriod not oxcoeding G (six) months
'In/?)/0 h~s not completed his prob~tionary

1-.,:'" . ~"...->
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p~riQd pr~vided that Lhe period of probation
m~y b~ extended by tho managemont boyond the
ori~inal p~riod by not mora than :3 (threa)
mon!;i13 for raasons to be recorded in '.Jritin<;.
If a ~er~anant workman is employed as a
prcbGti~ner in a new post, he may be at any
ti~g during the probationary period, not
exceeding 5 (six) months, be revertad to his
old p9~manent post unless tile probationary
period is extended by anothRr :3 (thre£) manth3
for r~,)30n3 to be recorded in writin~. If no

positive orde: is issued by tIle Management on
the 9x~irj of ~he prabqtionary period Of extsnded
prob2tianary pGriod, as tho case may be, the
e~Dla!ee concerned shall be deemed to have been
canfirmed.

3.7 '19!npOrarj workr.Jan' mea':lS wo.rkmen who is appointe'
fo~ werk which is essentially of a temporary
nature or ~ho is employed in connection with
a temporary increase in perm3nent work For a
period not exceeding 6 (six) months provided
that in case the t'emporary wor·kman is placed
on probation, the period of his temporary
sorvice shall count towards the probationary
period.

t, MEOIcnL [XnMli'JATIOr-J :-

Subj~ct to th9 provisions of the Mines Act and
Rulo30Regulat!ons framed thereunder, all the '.Jorkmen

(LJ

by

diseases
The workmen requicing

examinatton periodically
Company free ~f charge

treatmen t of occupational
of the

1 be treated feee of charge.

would subject to medical
:---

.y-"" ~.-:.~ 1'l~","-.:1 1
#'",,--r- ~:,~

/ r for C:k(t~>,
,- 1,·du,·r!l· "'\ i·r ." . d 1 t'£i" tuberculosis etc.. ( /I..",.,.,,,R\},, eP ,-sj,,\.'f;~"",'".fl'~:f'atment'l'

',-' J,{. )

'/ . ,"., ) ;
1'",' 5 ....:: DEUTITY cnR05

: ( ."." -,.':' ) ) -_._-----
5; 1 Ev '3 r}:". rkm iJ n lJ i11 b 9 !S 5 U Eldid en tit Y c 2 rd

••..oJ \. (~ ,.,J'
.~. \. ,. L'eat.t'Pj r::l']'Jant par:iculars concerni.nq himselr\" , -f I -rl,J; J'"
\
0\. Co"'(llw,e:"l,1 , . ..J::.I.
:\",,' re.eta·ntnr.l to his urn~)loym~nt.
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~.~ [vary uo~kman who ho~ been iS~lJod ~n
identity card shall produce it on demand to
3ny Officer so authorised by the Competent ..,
At!thority.

/

5.3 A workman who 1058s his identity card shall
r~oort tho loss immediately to his immediate
superior.

5.4 The initial issue of the identity card together
"ith the ohotograph, shall be free of charge.
If the identity card is lost by the workman' he
shall bg liable to. pay to tho Company 3um of
1':;. 3,'- (P.upoe3 three) for tho issue of a
duplicate identity card. If the identity card,
howevgr, becomgs indecipherable due to wear and
tear, the mana~ement will replace it without
Qny chargo.

6 ENTRY, EXIT AND SEARCH ;-

fr.l All workmen working in the underground shall
entnr, travel and leave the mine/workplace only
through the authorised places/routes or roaduays.
Every uorkman may also be subject to search before
entering or leaving the mine/uork place by a.
workman of the Company authorised for this purpo5e
by the Competent Authority.

.~.I

:'.
.All wor~')r.1;e:I shall report for cJork at the mine/
%·taIJli·sh1' nt at the time' fixed 3nd notif ied to

l ;-:

'\

i .1

7",1

6.2 Female ,workmen may be searched by a female
workman authorised by the' Comp~tent Authority of" ,----"">-.
i;i.)~ >Company fOi' tha purpose.
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J

j
7.2 Attendance shall be marked daily according

to the method prescribed from time to time
for each section or department, etc. by.
the Competent Authority.

7.3 Workmen who are required to-sign in an attend-
ance register will mark the time of reporting
on duty 'and of leaving duty. ,.

(;:-
'j

I

8 SHIFT WORKING :_

Workmen who are required to use time cards
shall punch the cards in the time clock at
the time of reporting for duty and on leaving
duty.

Absence from place of work: Any workman who
after going underground or after coming to
his work in the Department/Section in which
he is employed, is found absent from his
proper place of work during working hours
without permission from the Appropriate
autbority or without any sufficient reason
shall pe liable to be treated as absent for
the period of his absence.

7.5

More than one shift be worked in a department
or departments or any section of a department of
the establishment at the direct!on of the employer.
If more~than one shift is worked, a workman shall
be liable to.be transferred from one shift to

~":'~-~('i er. No extra shift working would be started
// rr oi:'~~ ntinued without giving notice under Section

I" t I·r 1I"dlJ ••••r~1 "(

f(~{'.:~"'·...enlA Of.;,~(;.~,1.0. Act provided that no such notice
. ( Sla~~ .... .. ::.sJn,all'be" cessary if the extra shift working or

r 3"1'", :':,.~4:?~.SCOn'ti~~.ince of a shift is unqer an agreement
! ( ("l ,1 .,.",'rfth the) e.. kman affected or their union/unions.
'.~\ "".~.,,,If,as FJ!!r sult of discontinuanco of the shift

\~o\ -,,wo;kinl.r0;1 ny workman is to be retrenchod, such
-.~ <# '\. CI"'I'crn"'("jll Il, InUla . ..J :~h

'~?;J'-...... /J .~
., .••...•• '- ..../. ('lib"

-····.::!~t,------,«"-0 p' retrenchment ••••• 7
....•._l- •• -;=--. i
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J I't r"llchlOllntshall be offected in accordance
wi th the provisions of the Industrial Disputes
ilL t, 1947 Jnd the Hules framed thereunder. If
"hlft. working i5 restarted, the workmen shall
11" Given notice and re-employed in accordance
wit.h the provisiolls of the said Act and the
s.1id Hules.

9 I'll YMENT OF WAGES :-

9.1 Wages to all workmen shall be paid in
accordance with the provisions of the
Payment of Wages Act, 1936 as amended
from time to time.

9.2 Wages shall be paid direct to the individual
workman on any working day between the hours
of 6 AM and 6 PM at the office of the mine/
e5tablishment. The Manager or any other
person authorised by him shall witness and
attest the payments and note the date of
payments in the wage register. Wages may also
be paid to workmen through a bank on a specifi
authorisation in writing by him. Payment of
wages to a contractor's workmen shall be
made at a place to be specified by the Manager
and it shall be witnessed by a nominee of the
employer deputed for this purpose in writing.

9.3 Any wages due to workman but not paid on the
usual pay dilY on account of their being
'unclaimed, shall be paid by the employer on
such unclaimed wages pay day as may be
notified to the workmen. 'If the workman so
desires, the unpaid wages and :~ther dues

'-.., payable to him shall be remitted to his
',address by money order after deducting there

'[Tom the money order commission. All claims
..•.•.•. ~'. \

\to{ the unpaid wages shall normally be presente
I \

.
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(~·.;'dvg) months from tho dat;! or IJIJich the

w~g95 becomo dU8.

10 DISPLAY or NOTICES ;-

1 iJ, 1 T:,g notices regardin'] period and hours of

work ror all classes of workmen in each

sllift shall/be exhibited in Engliah anclor

in the language understood by til!? m;:Jjority

of 'Jorkmen ernpl0i'ed in th9 cstablis;,ment or (

t~l') f1egion,d language on Notice Oourds main-

leined at or near the main entrance of tha

g~t"blisllmont ;1n~ 'lt the Tio,o I(oop"r's orrlCO,

if any.

10.2 lIotice(s) spocifying (i) lhe days obsorvcd as

holidays and (ii) pay days shall be pasted

Of) the saId NoticD 'Ooard.

10,3 /latices as required under the Mines nctl
Payment of Wages Act and tile RulDS framed

thereunder specif,ing the rates of wages

pa,able to all 'classes of workmen and for (

all classes of worh: shall lJlJ dis(ll;:Jyed on

the said Notice Board.

11 PAID rESTI'!I\L Il0LIOl\YS

Thero 31lall be 8 (oiqht) p:Jid festival holid"y'

Out of'.'these [J days, the Republic Oaf, f-liners' Day,.-.~
Zntiependence Day and ~ahatma Gandhi's Birth Day

·---sh~-i.:l':'\~e ,d.lo'.Jed without option and,Y'9 remaining

::4 ~'a:~\olidayS shall be fixed by agreement or......

'local "custom, Wherever a workman is to work on
I'. \

~ny of:fhrse 8 holidays, he sh~ll at his option, be, ,
.entitled ,to elthar thrice the Wa!)9S, or t'Jice the

wages l~ ~ddltion to ~vail himsolf of a sub3litwtou. .' (

h~JJ.id;~y )~ith wages on any athol' day during the same

r::llonr4 •..•••
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c.l~nde~ year. Tho prevalent Rractic~s in
rnspn~t of Fe9ti.al holidays will however
con':inu'3, if more favourablo.

12 L~AVE

12.1 Every workman shall be entitled tc :\nnual
leave 'Jit:,wages in accordance with tha
provisions of the Mines Act/NCWA in force
from time to time. Whore, however, any
workman i3 already ~~iqang a lar~er quantum
of leave in terms of his contract of sarvice,
ho shilll continuo to enjoy the same.

12.2 Qu"r'Jntins LSiJve: shall bs C)rantod to a
workman, who Is prevented from attending to hi
duty because of his coming into contact,
th-ough no Fault of his own, with a person
~ufFering From a contagious disease. Tho
leavo shall be granted For such period as
is covered by a Cettificate from the Medical
Officer of the Company or the Medical Officer
of the State Govornment where the worker is
not staying in the colliery premises, to a
m axi m um 0 F 21 'days • Wag es For th e per i0 d of
quarantine leave shall be at tho rato of 50~
of the wages (basic plus dearness allowance)
payable to a workman. Quarantine leave can
not be claimed if a workm~n has refused to

·.-" ~-.

accopt during the previous three months,
prophylactic treatment for the disease in
question ar ·segregation, if advised by the
Medical OfFl~er.

1
.1

--.- .•.. --..
12.3 Cholera, small-pox, plaguA and diphtheria ~ay

b~~sonsidered as infactious disease For the
fJurQose of this S. O. Any other disease as,- .
1112i'\ ;la1J9 b:::gn declared by the St<Jte GovL.

I I d . r. ft· .corrcerne as III ec .1.0US disease for t:,e purpo:o
• i

cF· thoir quarantine loave rules may also be

considered .. , .. 11) •••
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purWJS!l of t~is 5.0.

:'.

On r9c'Jipt of sllch application tho

comu~ny or 'Ji'~r9 t!~er~ is no sue!' offic~r,
a Co~~rn~9nt ~qdic21 Officer or failin~ him,
rron a r01istnred rnedico! practitioner,
st"ting tll8 Doeriad for Wllich l03v9 is reco-

on msdi=al grcunds shall be supported by a
c~rt~fi~~te from 2 Medical Officer of the

:n':'lC)nded,

c,:;ns ~IJero:J as iflrectiou~ UiSU3~!3 for the?

123:1 Sick_Le2\Je: Sick lei:~v9 shall be grantod to

a 'Jorkmen t:.Jthe 2xtgnt of 15 days on full
p'Y in 2 chL~nder :~2r ~it~ t~a benefit of
accL!m~13ti~n upto EO days as per ~IC~A-IV.

1~.S Applic~:i~ns f~~ leave or extension of leave

3anctiQnin~ authorit, shall i~mgdiatgly inform f'
the 'Jorkmon in writing whether the leave or
extension of l~ave has been granted and if so,
for uhat period. J'..nemployee who has been
sanctionod leav~ or an extension of leave on
medic~l ground for 2 period exceoding fourt!lon

I
i.,

.: .-
:~
.1.'v.
f)\\

I';'

allowed to resume
C-

"t

shall not bea ti:ne
dutj un18ss he produces a certificate of
fitnes9.=-

1:3 I1PPL ICilTIOil FOn LEIWE :_

days at

13.1 A lJorkman, who desires to obta:in leave of
absence, shall apply in lJriting to the Competent
autbority, not less then fifteen days before
tile commenC9rn9nt of the leav2,'" oxc..:-et whero

~1 ~avg is required in unforeseen ci~cumst2nces,
....•.•••..••• -1 •• ;.. •• I- J..'

\a~ .. the COiilp81.!:?nt.. 2Udlor 1 tv shall issue orders

d~~,,",.'9 2polic2tion 'Jithin a '..leek of its sub-

~lill~s on Dr t,-'o-'C d2yS ;Jrior ta the commencgr;)~nt

01"5 3 J.nave applied for whichever is earlier,
p{:J'Idod Lh~t if the J.oalJ8 applied ror is to

:c.;5~1oncC! on thg d3t9 of the application or

,~..;i)(:)i n Lhrn;l ~~~Y3 t.;1ereOr orders shnll be givon

. ,

, ....
/j
l"· .

it·
I

J
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-



1
ब
म
,

ब्ः
ज
म
ज
मप
ं
अ
ं
ज
म

अण
बम
.

क्
र

इु
सा
ा-
_-
-
4

क
द

क
े
क
स
ा

ज
य
।

७1 (1९ $3३२९ 03५८. 1६ ४७९ 32०४९ $5 २९६७5५९४३

०2 27095 01200८9, ६॥९ ६96६५ 0४ 5061४ 70७5०) ०7

905 ६॥१०1101/९110 380 ॥11९७ 7025015 ६1३०४ ०:०५

51921 09७ इ०:०70०0 31 ४४६६ ५३३५७ $8 3 :४९८६५६०४

६0० ४९ #&3171032 #ल्‍खस ६02 (९१९ $90०7905९ 306 ६1 ६1४०

#07डता31 50 00९५51.705, 3 ८0०7५ ०ई धाए €॥५८:५४ ४7

धध९ 76९५६5६6२० $11323 ७6९ 8०273560 ६० ॥६॥-.. 7६

(189 '४0%इ४त) 3:६९: |20८6९०६/५5 ०एा 1९३०८

४९$१:७०5 >1 ९५४६००७५$,.०॥ 107907, 10 51211 37919

६० ६1० ८०४8 ६९7१६ 39७६१॥०7:1 ६५७ श।0 51321 '5९॥१७ ७

छद्गा: 0६०1 2:0/१)५ ९1 110९7 97०1४0४ 1716 0०: 7९६७५1॥0

९५४ ६९1४५६०३ ०1 103५७ (६० (५७ #०7ट्त130 «५... 5310 (1. ०11/

7४९६७५3३६ 0६ 103४९ 50331 ७९ 20%601६02 3६५९७ (०

हल ४०:छोशा 570 ४:71 ६410 «

स्ह
े

५
न

ब
े

+
+

>
>
०

दर

ह्ं

43,2 ८४३3३ 39714८3065071 05% 463४९ #७७5ए४ ७९३४ (ो०

169५2 300765&%«

33,3. ए०ग्राए7०६९०॥६ 3ए९0॥021 0५ (० 527९६101 203५० ८० (1०

घः0741ए९शश 51311 9४22 710६114560 ७५४ (16 ॥शउा]>0एशाशा ९ «

34 «» [5.४६ 19/५51 50८1171६5(870£/॥1८/1.11८)

[९३४९० ६7०५०) 19०5111$05. $13921 ७९ 360म95554920
56770.छ० ए्रठधह्गाहा $ंग 30ट०7080९९ रा था (९ 97०५:४55 015

खा स्का ०६ 0९१६:३१ ४२5० 6०2:
; हि ७

निटी > 5३वीं0: 310]
($-३९ ४ 7८ १1०.७७०५ $ ३

*5,. 1» 1९ (०१०7
१ $को 41 3है ॥:०:३७ ]

८ पाप के
(७ऋाव ७६५ -००॥ ॥2एप० [092०९४४०1६%« ऊमाशए०, ॥77९४९४, ६0९ २४४०7॥४४७॥

15

 

   
  

/#3 «7९३ /

०831 110095९:४५ ६५० ४॥९ ९१५९४४ ३8८८0०१९८४ ०७५४

| 50५६« ३06 5 हा00181060 ७५४ ६॥९ 113६5 ७171

376. « «» ५ ०)2

-11-

on the same day. If the leave is ~efused

refusal of leave shall be conununicated to

to the competent authority who shall'send a

the workman after proceeding on leave

leave address'.

the workman in wri ting.

All application for leave must bear the13.2

written reply either granting or refusing

extension of leave to the workman. Sanctionl

desires an extension thereof, he shall apply

postponement and the reasons therefor

the register shall be supplied to him.

workman so desires, a copy of the entry in

to be maintained for the purpose and if the

shall be recorded in"vriting in a register

or postponed, the fact of such refusal or

iT
13.3 Competent authori ty to sanction leave to the

workmen shall be notified by the management.

J.4 L:::;\VE TRrWEL FACILITIES (RflF/LTC/LLTC)

are ••••• 12

Leave travel facilities,shall be admissible

/c_ -----:-;-::--:,~the workmen in accordance with !J1e provisions
/'. --_--.-..~ \'I"'.,~

/- ,~/"" 01,,'ttJ~. recorc",e"dations of Cent~al I'/age Board
I ",r 1. "1'.h"UI ',' /

I /V{"''''''''for t\\~, oal Industry to the extent accepted by
'// L;';'~"'''''k''l \':.

I "C!, ':I, the Cen)t:r' I GO'lL and as modified by the National
.',·'i';' :: : ~"1~ "1;'1 } ;

i (",',1'"'" Foal \'/ag!! I\greements. \'lhere, hm'/ever, the workmen
"', J 3"'" \: -:- "::: ) .f

,,~ J
\" ',' , -\

I ;'''nrl'''r''l ,,' I :dl.l ) ...../.

J'~,"")
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ace enjoying better leave travel facilities in
tcrms of theL;:- contract of service, they shall
continue to enjoy the same.

IS MEDICAL AID IN CASE OF ACCIDENTS ;-
;'Ihen a 'tlorkman meets wi th the accident in

the course of and arising out of employment, the
management shall make satisfactory arrangeQents

for immediate necessary medical aid to the injurec
workman free of charge and shall arrange for
prompt payment of compensa tion in accordance wi tC
the \'ior!-:men's Compensation Act, 1923/NC'IA coverinc;
also the first three days of absence on account
of injur·{.

16 {HOLm OF \'/OflK : -l
Subject to the provisions of the law

applicable to the mine/_establishment, the hours
of work of the workman shall be fixed by the
management from time to time.

17 [av ER T I1jjjJ :

Subject to the provisions of the law
applicable to the" mine/establishment] -the
management may require any employee to work
overtime and payment of overtime wages shall be
made normally alongwith the wages for the

18 i\TT'.:i![;AtICE ON HOi.ID!I'tS a WEEKLY HEST DAY::
.~.:--:.::::::.-:-" .....•..•.••...•...

·'lB,.h Subject to the provisions o_~ Industrial
...... ,,," .

". <.',-'D-i--sputesAct the workmen required: or work

'~:Oo!~',hOli(~a!'s or weekly rest,days will be
~~t~fied for work by having their names, .
c.i.;splayed in hlines/depJrtment' s notice Ooar<3,

.

J.8,2 \Vq:rkElenwishing to be excused from "Iork
,<
onia holiday or recognised weckly rest

.,·i:IilY, arte, bej.ng notified for vlork should

..,

- -

-

-

~ -

~~ 



जज
ब
े>
>

बा
श
ु

छ
छ

..9
#.

अंज
्ं

मेन
न

जन्‍
म.
अ
ं

ओम
अं

ब्
ं

अं
आभ

सभ
ा

अं
.

जा
पा
.

ज

18.3

१9, 1

19,2

एड; 639 0ह ६101४ उ9॥7107 200६, ३1 71096 30530

छुछ7६११6 ६08707 ६116 "६७0 एाशा 4३9 10६ उ01० ६०

3६ (६ क्षताए ऐश गरी ए5717713६41071 510940 9७० 940७०

६0 ६० ०111667 ६9 ८13 ६506 0% 819 ०चता०ए

611३६८७६ 00 5७००एए०६५००५४ 5६७४ ३०७८॥०:३960 इश

६३5 81०31-«

1 307 787$०71 फ्रा910%/809 व॥1 2 धाईह॥9 ०07 ४००37६-

व्राच्ा 13 500774080 217 309 एा ए8 छ४९७/:19४ ४3५४5

06 इ०५5६, 79 5१४७13 0० 27110000 ७६६॥३७ 2 280700!3७

1%1006013६01%9 ०2200३10७) (1४9 छएत/४॥ $॥1 ७#ध्टा

8७ 130 ७४७०४1८७७ ६0५0७ 8 3६0४9 (1893 ०7४ (६७३९

"वच्०३। ६7 0७96०9७७ ए० ६१४० 0879 ० (९७३६ ०एा ७४४६८॥

1७ 7395 (३७७7 0907४ 3७७६७ 715 ४0970 57009 1८६, 1952.

49 > 3102295£ 07 ५०7२॥10रि६०07?६॥1080 2७

500 19०६ ६० ६०0 770४48841075 ० ६1४0 ६00७9 ६४$ 3)

0:5070६0७0 मै2९, 19 ए३७858881६ ॥७39 3९४ 309 (६9७0७,

बह ६1० ७४०7४ 0० छाएं४747०फ:ाएं ६10०0७३७)०, 147०,

&४3६3$50097918, 170७7003४05070, 0००७३।६:-७०७०७॥ ०01

शण्टरी ६7905, ५5६02797059 ०7 7०५७० ५5७०71%, ९०40७0/0०८ ०5 ,

८४२३1 ८एप्ाइ0५500, 198६७७) 0२2237०71.६५४ 00 917 ०राएट

८3७86 0९॥/०४ 4६8 ८00६7०0३ 5६४07 320५9 50८६३0०/॥

एड 5९८६३0०8/5 ० ६19 #509/०७5८००) ७३11960180: ६४10०21 ४

०४ 7०६3५ 707० 2919 707400 ०९ 76६३30095 «

व (718 ७४७४६ एाॉ 8309 80७८॥ $0०27790 ६०7०४६/०9 (71०

०0 7164709 10७८9, ६1७ एए०टआ30 ##७८०६७०५ 31821 0०

॥75६ ४1169 09 ४७८८७ 90७४६ ७७ 008 ६110 ॥1004८०

७०३४:०8 170 (1७ 0$00/0९737९४७0८ 0००८०६८790 81४0

3. ६1७ 011108 8$ 80049 उ5 790६२०४७०1७ 95 (०

* ६01०७ पए0ए:०९ ७३1३ 8० उक्शएता७0०0 #४ए एरछ८॥९८ 199 87०

19.3

६0 इफ्वाछर३0 07 109०० ६७६७ 918९७"08 ४०८०४.

पल प्रणगप्शशश ७१1३ 10६0: 0704$79013 ५ 80 ८९१०३०००

धुत इश्वाए६0 30 एएा८ ह13806 0० ७७८४६ 5700७ 10: #008

६७9) ६४७० 0०:55 ७1६७८ (0९ ८0७८०८७॥००६ ता

६0!॥७. $६0772099 «

्््् * 194, 4 फ्राएत6फएक+ «०००० ३४८ *

or Head of thel[' depo['tmont. If for 30me
genuine roason the ·workman is not able to
attend then an explanation should be given
to the office[' in charge or any othe['
off'icer or supet'viso['y stoff authorised in
this beholf.

18.3 If any person employed in a mine or depart-
mont i9 deprived of any of the weekly day~
of rest, he shall be allowed within 2 months
immediatel y following the month in which
he had worked compensato['y days of rest
equal in number to the days of rest of which
ho has boan depriv8d as 'por Minos ilci, 1952.

19 STOPPAGE or IJORK MID RE-OPENING:-

19.1 Subject to the provisions of tho Industrial
Dispute Act, the Man~gement may at any time,
in the event of underground troublo, fire,
catastrophE, inundation, break-down of
machines, stoppage of power supply, epidemics,
civil commotion, natual calamity or any other
cause beyond its control stop any section
or sections of the mine/establish~ent wholly
or partly for any period or periods.

19.2 In the event of any such stoppage during the
workfng hours, the workman affected shall bo
notified by NotleD put up on the no Lice
boards in the mine/department concerned and
at the office as soon as practicable as to
w/;en work will be resumed and whether they are
to' remain or leave their' placi'~of work.

19.3 Thi porkman will not ordinarily bo required
to remain at work [llace or work spot for more
thar)'two hours afte!: the commencement of
the. ,stoppage.

19.4 Whenever •.•.• 1(,

-
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tion is a:J:nissible, they shelll be :;]rantcd loav'J

IJi th or wi t~out wages as the case o.lay be, at

the option of 'the workman concerned, 'leave

wi th wages bc_ .' granted to the ex tent due

19./' 'Jhon"'Je~ 'Jory-rnon are laid off on 3ccount of

reilure of ~lant equiprnont or a tnmporary

curtail",gnt of production or other causes,

thg'l shall be paid compensation in accord~

anceulth the provisions of the Incu;tr121

Oi5~Ut~ n~t, '947. ~her~ no such compensa-

to ttler.l.

Uhen uor~m9n are to be laid off f3r an c
inu']:initel'1 lon';j period, Lhey I1IZlY bo ret.r~ll-

chod on pay"'ent of compensation and subject

to comoli3nce with the provisions of the

Industrial Disputes Act, 1947. If normal work

i9 re9'~"'Cd, two week's notico theraof 9h<111

be given by pasting ~f notice at or noar the

mino/depart:nent and the workmen discharged

earlier by the management shall, if thoI' prosant

themselves for work, will have preference for

re-employment, t
19.5 Subjoct to compliance with the provisions laid()

down in thg Industrial Disputes nct, the manage-

~ent may in the event of a strike ~ffecting

either wholly or partly and section of the

sont

runctioning in the establishment.

mine, close dOI.Jn cith~r w!lolly or p,Jrtially

s~~h section of the mine/establishment and any

/'<"~'_.__-:"::..'o,:".othBr soctions affected by SUChclo~ures. The

/' . . ',.".,.~~a,cl of such closure shall. be noll-fl.ed hI' the

/F ,,/ I'.. J., "... ", 0'o:.e+ces put on notice board at;'the ",ine/

I ,''L / e'sl:.ablish;;]ent. Prior to resumption of worv.,

I
I (( "-J t h"~ '~'0 r kmen co nc ern e d will b" not i fie d b I' a

'. \ gell~ al notification as to when this work will

\ ; !.J9J
} .sumed. i\ copy or such nolice shall be

\~;\ t'~.;-'he registered!ri'cognised trado union or,
"

.. ~-'-

~~~ 

. ~ 

" 

" 
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I, 20 SECRECY

No workmen shall take any papers, books,
drauirqs, photographs, instruments, a;.lfJaratus,
documents or any other property of an indu~trial
ostablishment out of tho work premises except
with permission of his immediate superior, nor
shall he in any way pass or cause to be passed
or disclose 'or cause to be disclosed any info 1'-

mati0n Dr mattor concerning the manuf~cturing
proces~, tr~do secrets and confidential documents
of tho establishment to any unauthorised persc~,
company or c~rporation without the written
~~~mi3sion of the employer.

21 TR.1HsrUl :-

te~l1s of •.... le;,

another.

2.1 Workmen may be transferred due to the
e~igenci8s of work from one station to
another, from one coal mine to another or
from one establishment/department/section to
another, within the sarno company or same
holding company provided that tho pay, grado
and other conditions of service including
continuity of service of the workman are not
adversely affected by such transFe,- and
provided Further that, iF a '.Jorkman is trans-
ferred From one job to another, the job
should be of similar nature and such as he
is capable of doing and provided further
that (i) LXC£!pt ill case or e:nerg~ncy minir.1um

notice of two weeks is given of such transfe:5
and (ii) reasonable jo~ning time is allowed
in cas~ of transfers from one station to

21.~ ,The '.Jcrk;nanc~ncern9d shall be paid the
\ ritueJ, c"~:ges For transDcrting his personal

,elfecLs (by raU/or by bus or trucl<) as wo!.l
I :<!? one fere of the approDriate class in

,//""
." ..

, /

-". ".
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)
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terms of the :'lation;J1 Coal L/age ~:JL~!,me"t
In rel~tion to lea~e tLavel conca~~ion For
hlmselF and For each of hi5 dRpendent parents,
wiFe and children iF they do not avail of the
Convg'{anc!J of the Management. Tho workman
shall also be paid one extra far a towards the
incidental ch~rges even if he has used the
Management's transpOLt.

21.3 The personal eFFects of a workman shall be
lir:lltn(j to tll'l coili.nq~ (If'plic.,llio tn tho Crnt('.~!

transFer travelling allowance.of

'~ovl. 3ervanlJ within tIle pi:lY ranges l~id dO,Jn
by the National Coal Wage Agreemgnt FOL purpo~es

C

21.0 In case of inter-company transFer, it should be
made in consultation with the Trade Unions!
work~en c~ncerned.

22 ADDRESS/CHANGE OF AOOR8SS

c

At the commencement of employment every wbrkme~
must notify the management his local and/or permanent
Lesidental address. Any change of address local and/
or permanent shall be immediately notiFied in writin~t:
to the Management bi the wOLkman.

23 METHOD OF FILLING VACANCIES
I

Without prejudice to the accepted methods of
filling ~eLmanent vacancies,internally by the company
including the operative pLovisions of NCYA-III with

/"/ '''.1 ~L employment to depende~ts, Badli and tempo-
.,----........ ~"'J,.r N·~;j" oLkman in the relevant categorj~s shall be

I I"" 1"(' l'lJU.,lri ••.1 .' (~ .
I' • ",,,.,,.,, ..• ,,. g.lve(f'!, eference ln order 'of senii:ii:it'y'in the parti-

rJ I" , ~-'( 'fy..rJ Slot' J,.,;" .::.lrd~r~a'..J1arl ?', t ego r y .

J
"I, ((~( "";','":,,,,, ')li\__:;:~. 4 TEp.rl!NATlO~Jor EPlPLOYMENT BY TIlE COf'lPAiH;··

, ,~~lil'~",,:H

V\, ,,-~·.C" 24.1 ~;Jr terminating tho services of permanent
,'~ I.. )
\'J \. (;,,,,,,,,,ce, "f )!} -kman ha'ling less than one year of continuous\.J............ l:ldl4 .J ~':;-/. .

""::"/~ ,J ."....t:rv~.C'3, nO~lCQ or tJnB month in 'Jriting l..Jith'~';-J~~I- -_.---'-:;:~~.... ---------

" 

t 

-

-

-
~ 

" , 

~ 



il

]

-17-

r~Jsons for vlaoes in lieu there of shall be

given by the employer:

Provided that no such notice shall be required
to be given when the services of the workman
are terminated on account of misconduct

established in accQrdance with lhe

Sta~ding orders.

24.2 Subject to the provisions of the Industrial

Disputes Act, 1947 no notice of termination

of employment shall be necessary in the case
of temporary and Badli workmen:

Provided that a temporary workman, who ,has

completed three months' continuous service,

shall be given two weeks' notice of the

intention to terminate his employment if such

termination is not in accordance'with the

terms of the contract of his employment:

Provided further than when the services of
a temporary workman, who has not completed
Lhree months I continuous service, are

ter~inated before the completion of the

term of employment given to him, he shall be

';---";::informed of the reasons in w~i t(~g. When the
',"-':

·",.:s',e vices of a Badli workman are terminated

beip~e the ret~rn to work of the permanent
;."'.'.' \."

incumbent or the expiry of his (Sadli's)
) .~

termiJf employment, he shall be informed of
1:'- ,

; .~iLhe reasons for such termination in writing •. ...:.

>17«
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Provided that it will be for employer to
relax this condi tion and the workman may pay
cilsh in lieu of such notice.

:10 workman shall leilve the service of an
employer unless notice in writing is given
at the scale indicated below

,1
;1
.1
n

2·\ .3

i) For mon th 1Y paid workmen
ii) For weekly paid workman

One month
Two weeks

For purposes of Standing Orders 24(1),(2)
and (3) the terms 'service I and 'wages'
shall have the same meaning as assigned
to these in Sections 25(B)(l) and 2(rr)
respect!.'/ely of the Industrial Disputes Act, l~~

2'::> CGIFI\NY'S QlJI\RTEflS :-

25.1 ~orkmen who have been allotted company's
quarters shall observe all rules, regulations
ilnd conditions to be milde ~y the company from
time to time concerning the use by the workmen
of such quarters in consul ta tion wi th the
union. Similar.lY, the rules for ililottment of
quarters shall be framed by the company in
consul ta tion wi th the union. C

25.2 Such workmen shall observe all instructions
and orders issued by the management,in consul-
tation with the union for the maintenance of
sanitation, cleanliness and public health.

25.3. The use of company's quarters is conditional
~-:-.;- s

..-;.:. __ . \<:~the l'ioykman being in the service of the....;/. ",--- --"<~")o?"'~
// .. ' , .. , .. ,' corrtp~rv·{,~j ..',' \-'
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26 ACTS OF ,'.\ISCOr'JDUCT :-

The following shall denote misconduct:

26.1 Theft, fraud or dishonesty in connection wi th
the employer's business or property

_ 26.2 Taking or Qiving of bribe or illegal gratifi-
cation whatsoever in connection with the
employer's business or in his own interest.

'26.3 \','ilful insubordination or disobedience,
whether alone or in conjunction with another
or others of any lawful or reasonable order
of a superior.

26.4 Gambling, drunkenness, fighting or riotous
disorderly or indecent behaviour either at
his place of work OL at the colliery/establi-
shment or company S residentialse"ttlements;

,-;ur.s Wilful neglect of work
L'~ _.

, 26.6 Smoking underground or within the mine or in
places where it is prohibited by law.

,~7 Resorting to go slow

26.8 COnviction in any'court of law for any
criminal offence involving·moral turpitude.

26.9 Giving of ,false information regarding one's
name, age, father's name, qualification'etc.
i~ connection with his employment.

26.10 Going on illegal strike either singly or with
other workers without giving 14 days'
previous notice.

Hefusal to accept any charge-sheet or order
or notice co;;;municated in writing.

26.12 Preaching ...• 20
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J

26.12 Pr2aching or inciting other employees to
r,,~ort to vlo1f'llcr..

,26.13 Tampering with the company's records with
ulterior motives •

26.14 Unauthorised use ·or occupation of company's
bung low/quarters/buildings and/or land any
any such property in the custody of the
company,

26.15 Any br~ach of the Mines Act, 1952 or any
other Act or any Rules, Regulations or bye-
laws th2reunder.

126•16
(

t.\aking accusations or allegations against a
superior or an Officer of the company withO~
any basis/proofs in this regard.

26.17 Habitual money lending on interest.

26.18 Assault, attempt to assault, threatening to
assault, abuse; a co-worker or subordinate
or superior ~hile on duty or otherwise in
connection with employment.

,L/
(

26.19

26.20

26.21

Gherao, coercion, intimidqtion, wrongful
confinement or use of force for getting
one's demand con~eded by the Man~gement.

Contracting another marriage while wife/
husband is still ali~e or marryina a person

I
who has a wife/husband without obtaining

'prior permission of the'managernent •
.

Participating in radio/TV br~ad cast or
contributing any article or writing any letter
to any newspaper or periodical on a subject
having a b~aring on the affairs of the Co.
wi thout prior permission of the competent
,\ utho r i t Y , . ,

'1 .. '_

26.22 Any •••. ,21
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"..

Sabotage or causing wilful damage_ to work
in progress or to property of the Company.

26.23

/~~-,

/-26.24 )Habi tual late attencance or haoi tual
\'''--.---/from -duty wi thout sufficient cause.

26.25 Distributing or exhibiting in the company's
work premises or estates, hand bills,
pamphlets, posters or cauSing them to be
displayed by means of signs or \':riting or
other visible representations any matter
prejudicial to the company without prior
sanction of the management.

26.26 Organising, hOlding, attending, or taking
part in any demonstration within company's
Work premises or estates in contravention
of the provisions of the law or regulations
of the company.

26.27 Conduct within the mine's premises or its
precincts ~endangers life or safety
of any pers on.

26.28 Allowing an unautborised person to Operate
company's vehicles or machinery without
permiSSion of the competent authority.

26.29 POsseSSion of unlicensed arm or lethal
weap'oll vii thin the COmpany'S work premises
or its e s ta tes •

~'Ab"n" fcomdoty wi thoot ;;;'ti,n'd ",,]
,~:o~ SUfficient cause or overstaying beyond

\-atnctiOiled leave • ../

,~ S)eeping on duty

.J

,J

J

732 '),lalingering
-.\\..:j:'CII"":11 In ..lr~ .•.

:.,;; 10.:.:: .;::; ~~'-- -~-~::'.::;;~~' ,<
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~~crkmen or contractors.

26.3~ Leaving work without permission or
sufficient reason.

,1

,]

26.35 Disclosing to any unauthorised person or
any confidential information in regard to
the working or process of the establishment/
mine which may ceme in the posses~ion of the
workmon in the course of his \":ork.

.1 26.36 Refusal to wear or use any prutective/safety
equipment given by the management.

26.37 Taking up employment with any other employerh7

or carrying on any business or trade, without
the permission of the management.

26.38 Transfer or handling over of identity card
to any other person or frequent loss thereof.
e26.39 Abtment of any act of misconduct.
'"

26.42 Interference with the safety devices or
flre- f igl1 tiI1g equi pme n t.

26.40 Deliberately spreading false information/
rumour with a view to bringing about
disruption in company's work.

may be

standing o):oers.
S-c.)(. ",oJ.. 0; ~!\J\"OU> "'N\.<,,,t 'b \'Y) ey\W~"1

26.41 Holding meeting within the mines/establishment'
premises wi thout the previous permission of :'{)
the management.

27.1 ':;rhe following punishment/penalties
1 0 \,

i~posed for misconduct
? I

:",//)l'I~rninCJ,reprimJnd, censure

'.;:/b) flne
,>',"S:/

26.43 Violation of any clause of these

,.

~",.,::-:--:7_"--- ,/,- ". .
; , '-i"~,Ol!'~,
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c) ::iuspension wi thout wages for ,. P(~l"j od
not exceedfting ten days.

d) Stoppage of increment without
cumulative effect.

e) Stoppage increment with cumulative effect

f) Uemotion to a lower stage or a lower
grade in a time scale.

g) Removal/discharge from service

h) Uismissal from service.

28 PRCCEDUHE FOfl HiPOSITIlJN IT PENI\LTIES '-

28.1 Where an employee is charged with a misconduct
he shall be informed in writing of the
allegations against him by the competent
authority and shall be given an opportunity
to submi this ex plana tion in wri ting wi thin
a period of ~2.t les)y:than three da~. On
receipt of a workman's explanation when
allegations are denied by him, an enquiry
shall be held, normally by an Officer or
Officers of the company appointed by the
management. At the enquiry, the workman
concerned shall be afforded reasonable
opportuni ty of defending himself. The
workmen concerned shall be entitled to be
represented or assisted by a co-worker or
office bearer of a trade union of which
he is a member if so requested by him
during the enquiry.

J "'l

..... ..

28.2 A workman may be suspended pending enquiry.
Such suspension shall be ordered/'!>nly

">,here th'?r'?is PRVeIA FACIE serious chilrges,. .
",su~h as, theft, fraud,
c"oridu0 at the place of work, causing
\~:
~ilful damage to the property of the

. '. : con~pClny or sabotage' or serious case .of
I: I

:vh..-lful insubordination etc. The order of
)5'1

",,) /
<"" ,.~/

" 

-

" 

~ -
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writing and shall be followed by a charge-
sheet within three days setting out the
misconduct alleged against him in case the
charge-sheet cannot be issued simultane~ously.
He shall not leave station wi thout the
permission of the management.

,
I
I
I

28.3 Where workman'is su~pended pending depart-
mental enquiry, he shall be paid in such
cases subsistence allowance equal to half
of his wages as defined in the Payment of
'f/ages Act, 1936. If, however, he is kept
suspended by the Management beyond thirt~
days, this subsis tence allowance will be
at the rate of 3/4th of his wages as
aforesaid but if the enquiry is delayed
beyond thirty days, because of the workmen,
the subsistence allowance shall be reduced
to 1/4th of his wages. The employer shall \'~)
normally complete the enquiry within sixty
days, where the enqui~y is delayed beyond
sr;-ty 'da'r'.~-=-~~~to the managementj the
suspended workman shall be' paid full wages.
The payment of subsistencE;' allowance shall
be subject to his not taking up any
employment elsewhere ~uring the suspension
period.

28.4 The pa~ncnt of subsistence allowance will
be subject to a written declaration by the
workman th~t he is not engaged in any other
employment during the period of suspension.

~f af ter enquiry or conclusion of th: r;.:>-.::.....~:...
/..- '?l'"crim,ina 1 proceedings, a workman is .6elcL...-"r-~~-'---"'?~,"._=~~_=====-~ ;:. . . I '-gliiltYOr the charges aUeged ag .'~s,trhi~- '''J',-'';'! '-/.~,.,

. ( E!;., .....•... cnl <)0 '\ .•

or some other charqes brouaht J./ t!>leC~\!Gsf?" ("J,,,1 J"-::
of Lhe pnquiry oJ.',J.s convJ.cted In/th.,: .... ·v, t )w~
~:il;linal proceedings and is co ~elll::":.':...~lYl,n_,,,' Y.~)'" ) §'
~Jsch~rge~r';:'J.s~J.s~ed, he sh p\not l;";\ ~.,e" j3- \ )entitled to any remuneration fa \.~U,ch ,..; )~,JI

\'!" <I\. (:". cr" .. ("": . f \l,r.'l ) .••..•'j;'\, ,......•.•• '- / ....'
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already raid to him. If a penal ty other
than dismissal discharge or removal is
imposed on him or he is exonerated of charg
against him or he is not convicted in the
criminal proceedings, he shall be~aid the
difference of the subsistence allowance
already paid to him and the wages which he
would hilve got if he hat! not been sus;.>endecJ
except in c2se where he is suspended not
exceeding ten days, as a measure of
punishment.

The approval of the competent authori ty
(2bove the 'charge-sheeting authority)
specified by the Managing Director for this
purpose from time to time shall be obtained
before imposing the punishment of dismissal
discharge removal from service of a workman

28.7 In awarding the punishment gravity of the
misconduct, previous record of the \'Iorklnan
and any other extenuating or agoravating
circums tance~ tllatnsy exist slt,)llbe taken
into account. A copy of the order passed
by the disciplinary authority. shall be
suprlied to the workman concerned.

28.8 If any workman refuses to accept a charge-
sheet, order or other communications
intended for and offered to him, a copy
of the same shall be sent by registered
post to his address as recC?rded by the
Management and another cOHY pasted on the

~l turpitude or murder until the

,..;' ::,:~ notice board.

/

/ .rr~~~~~~,. ~'.Iot\'lithstanding the provisious contai.ned
,." iii,. '''oJ'I'' .\~

.: I' . ff:II'~"""'~l'"'f:: <1 th'2se Slt1nding orders, as abo'/e, the
'( (" '\
I {/1 .. d'"., P'd",! 'l~al a "ment reserves the riaht to suspend

I/f-y/ ,,,.~. l,lt, 'I- I'

( ",' , ' d "I 'l-"man belnq prosecuted in a court of
{ .'lIn '. . .... ~''l .•:~ .

l ('1", "~,, ) lJ~ for any grave criminal offence involvin'
~,\
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disposal of the trial. In such cases, the
workman concern'ed shall be enti tied to SlJj.

of wages as subsistence allowance. In case
the above workman is finally acquitted, he
would b~paid full wages for the period of

~suspensi~.
I~." ~--

28.10 The proceedings of departmental enquiry
shall be in writing. ~here after the
enquiry it is proposed to impose any puni-
shment agains t a workmah, a copy of the
enquiry report shall be given to him. The
workman shall also be given an opportunitJ.~._-----_._-----------to inspect the day to day record of enquiry...-=proceedings.

29 PRCNISION REGARDIi'.'G WORKJ;ti:N
BonrW;;ED FROt.! OTHER SOunCES

1 In the application of these standing ~rders
\ in relation to the workmen whose services have been

1
-borrowed by the company from another organisation

and who retain a lien i~ their parent organisation
any operation af these standing orders shall be
subject to the terms and conditions on which
their services have been loaned to the company.

The appellate authorities shall be notified by
the management from tim~ to time. A workman all

whom any of the penalties is imposed shall have
the right to appeal to the authorities notified,
in this behalf. The appeal shall be submitted
wi t~in fortyfive days of receipt of tile order.-
purnshmen t. The afJpellate authori ty shall / i;.pos~ . '<»'::-"
of the appeal within fortyfive days of re eipt .' ".uS'"" \(~.\
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An authority higher than the appellate
-3uthori ty may ro:;vJ.ewthe case after iml'osi ti.on
of punishment at any time either on his own
motion or on the application of the workman cancer

32 f1ESIGiIi\TION

32.1 ~orkmen (other than those who have executed
a bond to serve the company for a specified
period) who wish to leave the company's
service, must give tile company one month's
notice in the case of monthly rated workmen
and two weeks' notice in the case of others.---The management may, at its discretion,
accept the resignation with irrmcdiate effect I
or from ~ny_ date~ef_ore_ ~~_expir-",-_~the_nc:--

peri~ In the .case of workmen who have
executed a bond to serv the company for a
specified period, their cases' shall be
governed as per.the provisions of the bond
in this respect.

32.2 If a workman leaves the service of the
company without giving requisite notice,'
then without prejudice to any other 'action
under his contract of service, if any, the
management may ~educt from his unpaid wages

Ia sum equivalent to the period of notice
which he is required to give under these

"standing orders •

2834 AGE

furnished with a service
at the time of discharge or termina-
service, resignation Or retirement.

CEP,TIFICATE OF SERVIcE

Ever;\~o kman shall be
.. I , •••..•

certifl<;'ate
:'';'tion o~ ~hj.s
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34 AGE or 1'.[ TIi\[MEi·IT /S UPEIlMII'JUATI ON

,h£, age of superannuation/retirement shall
be~ years.

35 COMPLAINTS :-

All complaints arising out of employment including
those relating to unfair treatment or wrongful
exaction on the part of the management or their
agent shall be submitted by the aggrieved workman
to the mJnJger or other person as specified in
this behalf wi th the right of appeal to the cllef
executive of the company namely, the chairman/
Managing Director.

36 DISlJLAY OF STAi'JDING on[)Ef1S'-

in

A copy of these standing orders in English
and in the regional languages of the )ocal
area in which the mine/establishment is
situated shall be pasted at the Manager's
office and in such other places of the mine
as the employer may decide and it shall be
kept in a legible condition, A'copyof
standing orders shall be supplied to, a
workman on application, on payment of
prescribed price. A trade union in the
establishment/mine will, however, be
entitled to the free supply of a copy of
the Standing orders,once only.

If there is any conflict between the
St~nding orders in English and those
any other liln9uage or lilngu03C)es.the
English version shall prevail and be
followed.

r-,..-----....~":".
" :.' ",,'.,·,i:l' '--,;'"

( E•...... ,,"<01 \

( (SU" \!., J r':d~'r) 1 '\ .
( ) ,'r .,..\,~,)~

! ( F!~r: .'1'={'=~ ) §
( "l.. :":'1) )

Notl'liths tanding these standing orde~~ "", "~ )
& • \... )::;ComIng into force as provided, or In tl3e. J~'

\, \0 j \. (to-C'"" (""I ·r 1:",=-1::1 J \'
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Industrial Employment (Standing Orders)
Act, 1946 and disciplinary action initiated
under previous certified standing orders
which mi9ht be 'pending at the time of
coming into force of these standing orders,
shall continue to be governed by the
previous certified standing orders till
it is finally disposed of.

1 Th!se standing ord~rs will not in_any way
c~~~y!. or adversE!1y affect better
privileges enjoye~ by the ~xistin~ workmen
in any colliery/establishment •
.-----

38. Simultaneously with the coming into force of
these standing orders, the existing certified
standing orders, in respect of the individual
establishments/mines of the company shall
stand modified and substituted by these
standing orders, save,and except as
provided in S0--37.

Certified under my hand and seal on this .8th
day of Jul~ One thousand nine hundred ~inety one.
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/~.. ,,', ' , \,e.." REGIONAL LABOUR Ca.\MISSIONER (CENTRAL)
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~~~~~~fuiilts~~. mm, W 834 008 (~),-.fos<n
Central Mine Planning & Design Institute Limited
Gondwana Place, Kanke Read, Ranch! 834 008,(Jharkhand), INDIA

NoCMPDllHQ/lRlIESOI ,"5 2-- tJ (;

To
The Regional Director,
RI-I, II, III, IV, V, VI &VII

Dt.24.07.2007

)'

]

J

All HODs
CMPDI (HQ)

Sub: Modification of Certified Standing DroolS of MIs-Central Mine Planning & tlesign Institute
limited.

Dear Sir,

I hav~ been directed to enclose Certified Standing Orders of CMPDI for perusal and necessary action at
your end.

Followingclauses in the Certified Standing Orders of CMPDI have been modifiedlinserted:-

1. Clause 26.44 Sexual harassment & includes
••) PhysiCai(;ntract and advances
b) A demand or request for sexual favours
c) Sexually coloured remarks
d) Showing poronography
e) Any other unwelcomed physical, verbal or non-verbal conduct of sexual nature.

2. Cause 28.6 For the purpose of imposing punishment of dismissal, dischargelremoval from the selVices of
tfiil wor1<men(non-execuliYe cadre under Clause 28.6 of the Certified Standing Orders of CMPDI, the
FunctionalDirectors of the ooncemed divisions/departmentsshall be the Disciplinary Authority.

3. ause 30 A workman on whom any of the penalty is imposed, shall have right to appeal before the
pellate thority. Chairman-cum-ManagingDirector of CMPDI shall be the Appellate Authority (for non-

executive cadre employees). The appeal shall be submitted within 45 days of the receipt of the order of the
punishment.The Appellate Authority shall dispose off the appeal within 45 days of the receipt of the same'.

However, a photo copy of the modification in the Certified Standing Orders of CMPDI is enclosed for your
record.

(AK.Mishra)
Sr. Personnel Officer (LegaUlR)

1. Sr.1:s to CMD, CMPDI, Ranchi for kind information
2. DSD to Director (T)(P&D), CMPDI, Ranchi for kind information
3. Secretary to Director (1)(Engg.Services),CMPDI,Ranchi for kind information
4. Sr, ES to Director (T)(RD&DlDireclor (1)(CRD),CMPDI, Ranchi for kind information

Phone (+91) 651 2231850/51/521 53 Fax: (+91) 651 2231d47, 2232633
Visil CMPDI Web PoDe hllolww.v.cmodLco.i',
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Renistered Post.

Dated, the July 10,2007NO.16{ I)l2005-RLC(R)

To.

Governmenl of India
Ministry of Labour & Employment

Office of the Regional Labour Commissioner (Central),
E-191/Sector-IIIH.E.C. Colony,
P.O.:' Dhurwa, Distl. :- Ranch

I, .,.-:.,~.•~.~-K' The Chairman·eum-Managing Director,
r\ :';'1" I \. Mis Central Mine Planning & Design

. '_ '1 .. Institute Ltd ..,
: 2:> q .:2)- .\ \ Gond,,:,ana Place, Kanke Road,

•~. d'~ \1\~~.~..~.~.~:::c:;~ident:" ~ .'.!J Jharkhand Colliery Mazdoor Union (HMS),
•. _, CMPDl, Gondwana Place,

\ ;~. Kanke Road, Ranchi-834008.

4.

5.

The President,
National Coal Organisalion
Employees Assoeiation(CITU),
CMPDl, Gondwana Place,
Kanke Road. Ranchi-834008 .

The President,
CMPDl Karmchari Sangh, (BMS),
CMPDI, Gondwana Place,
Kanke Road. Ranchi-834008.

The President,
Rashtriya Colliery Mazdoor Sangh
(INTUC),
CMPDl, Gondwana Place,
Kanke Road, Ranchi-834008,

6,

( M,L, Verma)
Regional Labour Commissioner (Centrdl),

Ranchi

Yours faithfully,

Please acknowledge \he receipt.

Industrial Employment (Standing Orders) Act, 1946 Modification of Certified
Standing Orders of Ws Central Mine Planning & Design Institute Ltd., Kanke. Road,
Ranchi.

3,

1.
2.

7. The Add\. General Secretary,
National, Coal Workers Congress,
Annevilla, Rameshwaram"
!lariatu Road, Ranchi-834008.

3., The President,
Coyla Mazdoor Union (AlTUC),
CMPDl, Gondwana Place,
Kankc Road, Ranchi-834008.

Copy alongwith a copy of the order forwarded to:-

Encl. :- As above.

DearSir(s),
In accordance with sub-section (3) of Section 5 of the Industrial Employment

(Standing Orders) Act, 1946, I forward herewith an authenticated copy of my order No, 16/(1 )12005-
RLC(R) dated 10,07.2007 under sub-Section (2) of Section 5 of the said Act. . .

Sub :-

The Chief Labour Commissioner (Central), New Delhi.
The Dy. Chief Labour Commissioner (Central), Dhanbad.
CQPY for Standinl!'.Orders Register: J

. "---f;;~{/~J}ry) ~~. CI./rr ~, Regional Labour Comm~ssioner (centp'"

<rJL&~ G.l1~ Q~ R"~h~]~ _\V~
~~i / ~/ ~ I~~FI ~~'((
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PRESENT:

IN THE MATTER OF MODlFlCATION OF THE CERTIFIED STANDING
ORDERS, APPLICATION SUBMITTED BY THE EMPLOYER OF Mis
{:ENTRAL MINE PLANNING & DESIGN INSTITUTE LIMITED, KANKE ROAD,
GONDWANA PLACE, RANCHI

ORDER

SRI M.L. VERMA,
REGIONAL LABOUR COMMISSIONER
(CENTRAL), RANCHI & CERTIFYING OFFICER

I. Sri R.R. Mishra,
D.G.M. (P&A), MIs CMPDIL, (HQ), Kanke Road, .
Ranchi.

2. Sri A.K. Mishra,
Sr. P.O., Mis CMPDIL(HQ), Kanke Road,
Ranchi.

3. Sri N.K. Sinha,
Sr. P.O., Mis CMPDIL(HQ), Kanke Road,
Ranchi.

l. Sri R.P. Singh, Add\. General Secretary,
N.C.O.E.A. (CITU)

'2. Sri S.K. Mukherjee, General Secretary,
.Jharkhand Colliery Mazdoor Union (HMS),

3. Sri Sarvesh Prasad, Regional Secretary,
Rashtriya Colliery Mazdoor Sangh (INTUC)

4. Sri K.N. Singh, Add\. General Secretary,
National Coal Worker's Congress, .

5. Sri Raj Kumar Singh, General Secretary;
CMPDI Karmchari Sangh (BMS), .

6. Sri Gore Lal Paswan, General Secretary,
. Coyla Mazdoor Union (AITUC)

Dated, the 10th July,200Z

APPEARANCE FOR THE
EMPLOYERIMANAGEMENT.

APPEARANCE FOR THE
WORKMENIUNION: .

The management of Mis Central Mine Planning & Design Institute Ltd.: Kanke Road,
Ranchi vide their letter NO.CMPDIIH /IRiStandin Orderl66 16 dated 27.12.2004 &
CMPDU HQ/IR/Standing Order/l90l dated 18.05.2005 under Section 10 . 0 Industrial

.Employment (Standing Orders) Act, 1946, submitted proposals for modification of their
Certified Standing Orders by incorporating new clauses as 26.44 and for modifying clause
28.6 and 30.

The hearing for the proposed modification was fixed on' various dates and finally, it
was heard on 03.07.2007 when the representatives of the management and all the unions
except CMPDI Karmchari Sangh (BMS) and National Coal Workers Congress were present.

Contd p/2.
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•• .:;) The modification or addition proposed by the management is reproduced below:-

Clause 26.44 Sexual harassment" and includes-

(a) Physical contact and advances
(b) A demand or request for sexual favours
(c) Sexually coloured remarks.
(d) Showing Pornography
(e) Any other unwclcomed physical, verbal or non-verbal conduct of sexual nature.

Clause '28.6- "For the purpose of imposing' punishment of dismissal,
discharge/removal from the services of the workmen (non-executive
cadre) under Clause 28.6) of the Certified Standing Orders of CMPDI,
the Functional Directors of the concerned DivisionslDepartments shall
be the Disciplinary Authority."

e above two issues were C1ubbedtogeth.erar lrd simultaneously.

"A workman on whom any of the penalty is imposed, shall have right
to appeal before the Appellate Authority. The Chairman-cum-
Managing Director of CMPDI shall be the Appellate Authority (for
non-executive cadre employees). The appeal shall be submitted within
forty five days of the receipt of the order of the punishment. The

. Appellate Authority shall dispose of the appeal within forty five days
of the receipt of the same."

Clause 30-

'-~--..-d
As regards addition of Clause 26.44, the r' gement in their proposal have stated

that it is solely based on the judgment of Hon'bl .>upreme Court of India in Writ Pelition
(Criminal)·No.6~6-70 of 1992 between Vishaka & other Vs. State of Rajasthan & oth'ers:
Moreover, it has also been inserted in Model Standing Order for Industrial Establishment and
Coal·Mines.

The representatives of National Coal Organisation(Govt. of India) Employees
Association (CITU)& Coyla Mazdoor Union (AITUC) objected to the incorporation of Sub-
clause (e) on'the ground being vague and may be misused but agreed with tlie management
for incorporation of other sub-dausr.s i.e. (a), (b), (c) & (d). The representatives ofRashtriya
Colliery Mazdoor Sangh (fNTUC) opposed the incorporation of Sub-clause (c), (d) & (e) and
the Jharkhand Colliery Mazdoor Union (HMS) opposed Sub-clause (c) & (e) as these are
quite vague and may be misused. They. however, supported the modification pertaining to
other sub-cluases.

The other 2 Unions i.e. CMPDI Karmachari Sangh (BMS) ~nd National Coal
Worker's Congress, after raising some preliminary objections, failed to attend the hearing
finally fixed on 3.7.2007 and submit their representation, if any.

After hearing the arguments of Trade Unions/management, going through their
representations, 1have Come to the conclusion that the objections of the Trade Unions are not
based on sound consideration. The modification proposed by the management of CMPDI,
Kanke Road, Ranchi is in pursuance of the judgment of the Hon'ble Supreme Court ofindia

Contd pI3.
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""l! A"y "dluul'"i1ulI liver the propriety or justification will be meaningless. Further, it is
I V cf Ihot the modification sought by the management are in consonance with the

!,tl.vl.lnll lIf Mod I Slnllding Order.

In Ihe above Ircumstance, I hereby order acceptance of the above modification and
1II,w It 10 be incorporatcd in the Cerlified Standing Order of Central Mine Planning &

11111 In.tllutc Ltd .• Knnke Road, Ranchi in the manner given hereunder:

Se unl harassment" and includes such unwelcome sexual determined
lor (whelh r directly or by implications) as-

(A) Physical conlact and advances
(b) A demand or request for sexual favours
(0) exually c loured remarks.
(d) howlnll Pornography
a) Any other unwelcomed physical, verbal or non-verbal conduct of sexual nature.

I .

Tha representatives of Coyla Mazdoor Union (AITUC) opposed the modification
propo cd by the management vide letter dated 26.2.2007 as the same has already been
modlned by the management vide Notification. dated 29.8.200212.9.2002. But withoul
observlnll tha contents of the above notification, the Chairman-cum-Managing Director,
CMPDI dl~mllSed two non-executives under his signature who is notified as Appellate
Aut~ority.

The view of the two unions viz. CMPDI Karamchari Sangh (BMS) & National Coal
Workers' Con&ress could not be known despite being given sufficient opportunity of being
heard.

The other 3 Unions namely NCOEA (':~Tl'). RMCS(lNTUC) & JCMU(HMS)
. supported the mofidication of clause 28.6 & 30 as proposed by the management.

After hearing the arguments of the represenlativesofCoyla Mazdoor Union (AITUC)
and management, l:oing through their representations, it appears that the union is not opposed
to modification of clause 28.6 & 30 but they are opposed to manner in which the two non-
executives were dismissed which ma)"be a subject matter of judicial review.

Since the moliciation proposed by the CMPDI management pertaining to clause 28.6
& 30 is reasonable and fair being very clear, specific and well understood by the workmen, I
hereby order acceptance of the above modification and the said clauses are modified i~
manner given ereunder:- -'--,'

Contd ..... p/4.
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"For the purpose of imposing punishment of dismissal,
discharge/removal from the services ofJhe workmen (non-executive

'"Cadre) under Clause 28.6) oftheCert1fted Standing Orders of CMPDI,
the Functional Directors of the concerned Divisions/Departments shall
be the Disciplinary Authority."

"A workman on whom any of the penalty is imposed, shall have right
to appeal before the Appellate Authority. The Chairman-cum-
Managing Director of CMPDl shall be the Appellate Authority (fOr
non-executive cadre employees). The appeal shall be submitted within
forty five' days of the receipt of the order of the punishment.' The
Appellate Authority shall dispose of the appeal within forty' five days
ofthe receipt of the same." •

Accordingly, the Certified Standing Orders of Central Mine Planning & Design
Insitute Ltd., Kanke Road, Ranchi will stand modified in the manner setforth above.

Given under my hand and seal, this 10th day of July, 2007 ..

¥'tL-
( M.L. VERMA)

REGIONAL LABOUR COMMISSIONER (CENTRAL),
. RANCHlAND

CERTIFYING OFFICER
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